
The RESULTS Diversity Task Force Mission Statement
Due to our firm belief in the value of diversity, this task force is committed to increasing the representation of people of color and low-
income populations within the RESULTS Board, staff, and volunteer base. In order to fulfill our larger mission to end poverty, the Diversity Task Force is dedicated to conducting diversity outreach through cross-cultural programming, sharing best practices, organizational skills, human resources, and technology.

Target Communities
Minority Communities; Communities of Color; Economically disadvantaged groups.
Current Work of the Diversity Task Force
1. Preparations for the International Conference
Leadership Day presentations will introduce the mission and concepts of diversity focus in RESULTS outreach. 

Skills Workshop will include racially- and generationally-diverse panel members.

Memo to the RESULTS/RESULTS Educational Fund Board will include specific requests such as endorsement of the mission statement

Exhibit materials will include a short survey to be filled out onsite, a brochure and sign-up sheet, and campaign fact sheets.

2. Pilot Cities Project
Two cities have been chosen as pilot areas to test outreach strategies, using culturally and spiritually appropriate materials for presentation and training. Learn what worked in these representative cities as work in this phase is completed during the coming months.


Long-term Recommendations: 
Three to Five Years
Where Will the Attention Be After the International Conference?

1. Diversity/anti-oppression training

The group will identify people from specific regions among existing RESULTS groups to be a part of a leadership team for a two-day training session. These people are then responsible for leading trainings in their own region, traveling to local groups.

2. Diversity assessment of own organization 

First, a grassroots baseline assessment will be done through the Marketing Committee’s survey. The baseline assessment will include RESULTS/REF Board and staff members. From this assessment, the next steps will be identified and specific recommendations will be made, including quantifiable goals.

3. Develop a set of materials and best practices for our groups to use in their own outreach 

Work is currently underway to compile these resources. RESULTS staff members will have time devoted to managing this project.

4. As the Marketing Committee moves forward and, ultimately "re-brands" organization, make diversity issues a key component 

The RESULTS web site will soon exhibit an emphasis on diversity as a key component.

5. Taking diversity to policy level in organization — institutionally support diversity through board policies 

The RESULTS Diversity Task Force will research what policies the Board has already adopted to ensure a diversity emphasis is reflected across the organization. Funds will be budgeted for legal review.



Get More Information

​​​___ I would like to be part of the RESULTS Diversity Task Force.

___ I’d like more information on the following areas:

      ___ Strategies and goals for reaching out to target communities.

      ___ Establishing contacts in target communities.

      ___ Working with my RESULTS local group members to reach out to target communities.

Name _____________________________

Email _____________________________

Phone _____________________________

RESULTS Group City _________________

Remarks ____________________________

____________________________________

____________________________________

Please give this form to a RESULTS Diversity Task Force member or mail to

RESULTS Diversity Task Force

750 First Street NE
Suite 1040
Washington, DC 20002
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